BHOBERSMZERET HER
—BRARBBENDET IV INRATLSHIE—-

KRR EBAHIVYEF (BROKXFREEFTHFES HiN)

8 MEF (BERDKZFKRFE FEEHEE)

£8  SW#EEF (BHRERDKZFRFE HEERUARE)

£8 E#xF (BHERDKEZFRF HLEREARE

£8 HHEEE (BHRERDKZFRFE ELETHAZRRE)
[(ARBEEE]

AMEDENIE. BEHOBTRARERBIEIELT, RELLBIEIEDLSIZE
RBRAXRZWM--TLSH0H, BRAETDODEZTFIED LS HBEDLEDH., BiISE
REOHBLBRIZEDLSICHILTOWADONEEIZDWTIESZETH S,

ABEETE. F 1 ICBXRORBEOBERSMEBTRAENSORESE & EBIC
DWTERED, BRAGHEHNSZTOTRKICOWNTHEL=, & 2 12, HFREKE
TMELEBEHLBEBEADET) VI RABOABRICDOVTHBEL-.E3IZ,
BUNERAERBICE--ER. BRAEDOAEE, BRAEEROEIE X
BEFE, ENOAROBRAEIZHTIT, EFIV VI TF—EnDB-EES
FEDH, RRIC, BER, REOFETHE. &8, 2y F7—x V5 CET
BERMEN S DREERAT=,

AMETIE, ROT 4 THEZOHEAN LT —2Z0HLEN, ThiERL
LT. ® TEAV] REDEXRIZCEYRBOBFRSMOEEUNE HE—i%
THESINTETIEEWSHN, BEHOBTRAREREBIEIREERLTVNEZE, @
BHOBRAEZHLEDIDIE., PEOBERKREMSHESE, LEHBELL
DEFEZEF. O—ILETILOEFEE. RBEELTOEHENTIELETHo =T L.
OUEHDORBIEBFROBUPLEFT EHKRb S5, RIBHITRE - FRMENT
DAL EPERBEFLDFECICET a3 2=25y—2avhn&y
HRIChG -2k, BOBRREDEHICHKEMEZEDT o ENTERCE, @BR
RERICEIRLEZBISE T, BERYPEBOTRSAY MR EFIZRY, &5
HEARELEC ECBIEODARBBERARFIZAE 22 E, OFENALHAT-EDT
RAZFICEALTIE, ROWRATEF v Y ZIZTONVTOREAHZEOD, BIR
RERMBZEZECEXOODYR—FIEETHY ., RIFERICLRSTF 1 THE
EXH5ZTWCERBENHELMIZE ST,

CNODHRBRICEDE, REDERSMORELBT RAERBOALIZ
DIEMNBDTREZRR, SEOAERELIREL-,



Factors affecting Men’s Involvement in Child Care

—Findings from Interviews to Child Care Leave Takers—

Chair Masako ISHII-KUNTZ Professor, Ochanomizu University
Member Yoko HAYASHI Lecturer, Ochanomizu University
Member Junko TAKAYAMA Ph.D. Candidate, Ochanomizu University
Member Mika OMAGARI Ph.D. Candidate, Ochanomizu University
Member Kaori, HAYASHIDA  MA Candidate, Ochanomizu University

[SYNOPSIS]

Analyzing depth-interview data, this research examines factors encouraging the
paternity leave from work in Japan, how fathers spend their time during the leave, and
how they balance between work and family life after returning to workplace.

First, the history and changes of Japanese men’s involvement in child care and
taking of the child care leave from work are detailed. Second, interviews to men who
have taken child care leave and their spouses, and the research procedures are explained.
Third, findings concerning men’s preparation for the leave, their lives during the leave,
work and family lives after the leave, and the viewpoints of their wives are presented.
Finally, implications with respect to policies, corporate support, education and
networking are discussed, and the limitations of the current research are described.

Adopting the positive sociological approach, we found that (1) the importance of
paternal involvement in child care has become widely accepted in Japanese society with
the recent boom of “Zkumen” (child caring men). The rate of men taking child care leave,
however, is still quite low. (2) Factors encouraging men’s child care leave are
father-friendly practices at work, fathering education, the existence of role models,
strong paternal identity, and skills for housework, among others. (3) Fathers experienced
both happiness and stress during the leave, and reported the increased level of
communication with their wives. (4) Many men improved time management skills and
increased their work productivity after taking the child care leave. (5) Wives reported
some concerns over the income reduction during their husbands’ child care leave and
husbands’ careers, but they generally appreciated their husbands’ support for child care.
Based on these findings, the future directions of the research that will contribute to the
promotion of paternal involvement in child care as well as to the increase of men’s
taking child care leave are suggested.



