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Health effects of differences in working styles between remote working

and office working
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[SYNOPSIS]

The survey was conducted with 17 cooperative participants on hybrid workers. It
aimed to clarify the relationship between working style and the differentiation of
each behavior, around physical activity, variety of ways to take breaks, and
concentration on their hybrid work (working mainly at office, and at home or both).
The participants were all 20°s to 50’ s male and female (M:8, F:9), whole survey was
in 10 days. They were requested to report their life behavior, place and some condition
each 30 minutes’ time division whole days, and questionnaire of fatigued parts of
the body and subjective symptoms of fatigue on twice in a day, and psychological
detachment scale for work at once in the period. All participants were requested to
wear measuring device Fitbit (record vital sign and activity) whole survey period.

As the result, during the survey period, each same person had different work
style on working place (work at one or two locations in a same day) and working hours
(long time working and short time mixed in a same day). There were almost different
10 pattern of work style including holidays.

From the comparison of “day of working 7 hours or more mainly at home (WH) and
"day of working 7 hours or more mainly at enterprise office (OW), result as follows;

Short breaks were taken more frequently times on “"WH” group than “OW’, but as
same the ratio on "Male” and “age Over 44” group. Then on the ratio of “Female”, “age
Under 44”, “Low psychological detachment level” groups were higher ratio on “WH” than
“OW”. ”“High psychological detachment level” workers had short breaks definitely all
days and any work style. On the “concentration level of the work”, “WH” group were
higher than “OW”, then when case of “need concentration on the work” selected "WH”.

The average of steps taken in a day was 9,552 steps on “OW’, and 4, 782 steps on
"WH”, differed both so much. On the inactive time measured Fitbit, “WH” group was

longer about 10% than “OW”.



	研究報告書要旨（松田文子）和文PW
	研究報告書要旨（松田文子）英文PW

